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FOREWORD 

This curriculum guide, Summer Program Curriculum Guide for the 
Agriscience/Agrimarketing Programs in Louisiana , was produced as a result of a 
project funded by the Louisiana State Department of Education to Louisiana 
State University, Baton Rouge, Louisiana. This guide represents the concerted 
efforts of agriscience/agrimarketing teachers, teacher educators in agriculture 
and state supervisory staff members in agriculture education from across the 
state of Louisiana. The guide has been reviewed and evaluated by agriscience 
teachers in Louisiana. 

This guide was developed for the express pjrpose of aiding experienced 
and beginning agriscience/agrimarketing teachers to conduct effective summer 
programs. It provides a model for developing summer programs which will 
enhance the agriscience/agrimarketing programs throughout Louisiana. We 
believe that this Unit will make a major contribution to the improvement of 
agricultural education in Louisiana. 

Wilmer S. Cody 

State Superintendent of Education 
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SUMMER PROGRAMS FOR AGRISC1ENCE/AGRIMARKET1NG EDUCATION 



This curriculum guide provides information to agriscience teachers, 
principals, vocational supervisors, and other school administrators for planning 
and developing the agricultural summer program. These guidelines are to be 
used in selecting activities for the summer program. By developing a plan of 
activities, the teacher will be able to use the summer employment time 
efficiently. 
Purpose 

During the summer, a teacher has approximately twelve weeks to 
schedule activities. Out of thir twelve weeks, the teacher is allowed at least 
two weeks of vacation time. This leaves no more than ten weeks for scheduling 
and completing the activities that are a part of the summer program. 

During these ten weeks, the teacher should consider each day to be a 
work day. However, due to the nature of many activities, the teacher may not 
be on the school grounds during the full work day. The teacher will be involved 
in meetings, community service projects or individualized on-site instruction that 
occur at sites other than the school facility. Some activities require twenty-four 
hour supervision of students when they are involved in activities away from the 
school location. Possible compensatory time should be agreed upon by the 
teacher and the immediate supervisor when planning such activities. 

The principal or immediate supervisor should always be aware of where 
the agriscience teacher plans to be during each work day. The teacher must 
develop a written schedule for the summer and leave a copy with the immediate 
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supervisor or principal. The schedule can be revised as plans change throughout 
the summer. However, the administration should be able to locate the 
agriscience teac ner if there is a need. A current, detailed schedule keeps the 
administration informed of the teacher's activities and serves as a guide for the 
teacher. 

This curriculum guide provides a listing of many possible activities that are 
appropriate for the summer program. Every activity cannot be listed. The 
summer program should be tailored to fit the local community and to meet the 
needs of the adults and students in that area. Some local activities may be 
unique to the locale. In such cases, the teacher must include those local 
activities that fulfill the needs and goals of the community. 

Some activities such as state wide meetings should be a part of every 
summer program. Attendance at state wide meetings allows teachers to be 
aware of new curriculums, programs, laws and issues that affect the agriculture 
program and the local school. Each agriscience teacher should attend these 
meetings and receive travel reimbursement if possible. 

This curriculum contains many more activities than one agriscience 
teacher can complete in a summer. The guide serves as an informative source 
to teachers and administrators to provide ideas for the types of activities that 
should be included in the summer agriculture program. 
Rationale for Summer Employment 

AN agriculture teachers are hired on a twelve month contract rather than 
the standard nine month contract commonly used for other secondary teachers 



in the public schools. This twelve month contract is vital for the oevelopment of 
an effective agriculture program in the local schools. The additional three 
months of employment are needed to provide time for special instruction for 
each student as they are involved in individually tailored supervised agricultural 
experience programs. Agriculture is a twelve month occupational area with 
many vital activities occurring in the summer season. Agriscience teachers must 
be available to supervise students involved in these activities and to provide 
individualized on-site instruction in a timely manner. 

The twelve month employment provides time for the teacher to complete 
valuable community service and adult education programs for their communities. 
The agriscience teacher is the FFA advisor. This intracurricular student 
agricultural organization has important leadership activities in the summer such 
as the state leadership conference to which the teacher is committed to act as 
sponsor and supervisor. These reasons indicate the need for an effective 
summer program to provide a quality agriculture program in the local schools. 

This guide is divided into seven major sections. They are supervised 
agricultural experience programs, FFA activities, adult education, community 
relations/community service, program planning, professional development, and 
summer program evaluation. Each section provides information on appropriate 
activities that are related to that section. All summer programs should include 
at least some of the activities from each section. 
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Supervised Agricultural Experience Programs. 

A supervised agricultural experience (SAE) is the planned, hands-on 
application of concepts and principles learned in agricultural education. The SAE 
is supervised by the agricultural science teacher in cooperation with parents, 
employers and other adults who assist in the development and achievement of 
the students educational goals. SAEs vary in length and may be any one of 
several different types of agricultural activities. Supervised agricultural 
experiences may include ownership type activities and/or work experiences that 
will involve students in the business of agriculture. SAEs also include a variety 
of applied agricultural activities that provide a wider base of experiences in 
agriculture. Students enrolled in agriscience develop supervised agricultural 
experience programs (SAEP) that include a combination of these activities that 
span a twelve month period. The supervised agr.cultural experience program 
allows students to enhance and individualize their agricultural science programs. 

At one time, the SAEP only consisted of ownership projects in production 
agriculture. Today the SAEP is an integrated group of experiences that provide 
the student with a solid background in the chosen agricultural field of interest. 
The SAEP may consist of any combination of agricultural activities. There are 
three major types of SAEs: 

1) agricultural ownership 

2) agricultural work experience (including placement) 

3) applied agricultural activities 



Agricultural ownership includes those activities related to the production 
of agricultural commodities or services. The student may be the sole owner or 
may own a percentage of the business. The primary benefit of ownership SAEs 
is the student's involvement in the planning, decision-making, and evaluation of 
the enterprise. If the student does not take responsibility for these important 
ownership activities, then, much of the educational value of the SAE is lost. An 
ownership SAE may be production of livestock, production of field or 
horticultural crops, or ownership of an agricultural service such as a lawn 
mowing business. In each case, the student invests in and owns the agricultural 
business. The ownership program can be conducted at the student's home, in 
school facilities, or on community property. The educational value for the 
student comes from planning, making and carrying out decisions, and evaluating 
the business venture. 

Agricultural work experiences are the activities that are associated with 
working for another individual. The agricultural work experience may be 
placement on an agricultural production facility or placement in other types of 
agricultural businesses. The work may be paid or unpaid. A student who works 
for a family membe: gains agricultural experiences even if a wage is not paid. In 
a nonpaid position, the student is exchanging labor for the experience gained in 
that position rather than for actual money. Agricultural work experience may 
include positions such as placement as a dairy hand or working in the parts 
department of the local machinery store or working as a member of a landscape 
crew. An agricultural work experience may be developed in any agriculture, 



agribusiness, or natural resources related operation. In agricultural work 
experiences, the student does not have a monetary investment in the business. 

Applied agricultural activities are any other activities that are related to 
agriculture but do not fit under the previous two categories. In the previous two 
types of SAEs, the stuoent would be involved in ongoing activities. The applied 
activities occur for a short time and are a one time occurrence. The program 
needs to include applied agricultural activities in the following areas: technical 
agriculture skills and competencies, management and record keeping skills, 
career development skills, and leadership development or human relations skills. 
For example, applied activities could include building fence, selecting rabbit 
breeding pairs, interviewing the local vet, participating in the Junior Hereford 
Association meeting, visiting a local feed mill, shadowing a soil conservationist 
for a day, assisting in conducting a field survey, landscaping a yard, visiting a 
tissue culture lab, etc. These activities can be used to enhance either the 
ownership or the work experience as well as to broaden the student's 
understanding of the world of agriculture. The applied agricultural activities 
should be related to the student's field of interest or help the student to identify 
that field of interest. Most, but not all, applied activities occur at a time other 
than during the regular school day. Every quality SAEP will include a variety of 
applied agricultural activities. 
Benefits of the SAEP 

Very few students who enroll in agricultu-al science will become full time 
farmers or producers of traditional agricultural commodities. Agriculture is a 
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broad field that only begins with production agriculture. Agriculture also 
includes agricultural business and management, agricultural products and 
processing, agricultural service and supplies, horticulture, forestry, renewable 
natural resources and agricultural mechanics. Today's agriculture demands 
employees with high-level technical skills. More and more people are being 
employed in the agricultural service-related occupations. These employment 
opportunities include the areas of agricultural sales and services, agricultural 
processing, agricultural marketing, and the distribution of agricultural products. 
Diverse activities in the SAEP allow students to investigate areas that may 
present potential employment upon graduation. Diversification in the SAEP 
helps the students determine career areas that match their interests and provide 
potential for growth. The SAEP provides an education far beyond the 
instruction gained in the traditional classroom. By combining the formal 
instruction with the activities of the SAEP, the student gets a practical 
preparation for future employment in agriculture. 

Each student enrolled in agricultural science needs a supervised 
agricultural experience program (SAEP). The SAEP provides excellent 
opportunities to obtain knowledge and skills in addition to those which are 
learned in the classroom and laboratory. Without an SAEP, the student does not 
receive the full educational benefit from the conscience program. The SAEP 
provides hand-on application of the principles and concepts taught in the 
agriscience program. The SAEP must be designed to fit the student's own goals 
and interests. The SAEP needs supervision and individualized instruction by the 



agriscience teacher on a twelve month basis. The ultimate measure of a quality 
SAEP is the development of the necessary skills and competencies by the 
student that are needed to prepare for a career in the selected area of 
agricultural interests. 

The SAEP benefits the student and other groups such as the school and 
the community. The following lists include some of the benefits to each group. 

Benefits to the Student . 

develops agricultural skills 

makes classroom and laboratory instruction more real 

provides assistance in developing decision-making, critical thinking, 

and problem solving skills 
develops human relations and business skills 
provides the opportunity to extend education in agriculture 
provides opportunities for individual recognition 
provides an opportunity for learning while earning 

Benefits for the agriculture program and the school . 

improves relationships between the school and the community 

serves as a motivational tool for students 

introduces the teacher to new technology 

promotes parental involvement and develops program support 

enhances positive public relations 

keeps instruction practical and relevant 

provides a basis for evaluating learning 

provides for individualized instruction 

provides the basis for planning the curriculum 

Benefits for the community . 

provides a supply of experienced employees for agribusinesses 

increases student retention in school 

keeps youth in the community after high school 

allows input into the school's instructional program 

provides community recognition beyond the local area 

provides leadership for conducting community activities 

develops a productive work ethic 

develops wage earning capabilities of participants 
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These benefits make an SAE program worth the time and effort used in planning 
and developing the programs. Quality SAEPs improve the quality of life for the 
student and enhance the local community. 
Responsibilities for the SAEP 

The successful SAEP requires the involvement of student, parents, 
agriscienc* teacher, and possibly employer. Each party has specific duties for 
which they are responsible in completing the SAEP. The student is always the 
central figure in the SAEP. The SAEP should be developed to meet the 
interests, career goals, and situation of the student. The parents and 
agriscience teacher have responsibilities to aid the student in successfully 
completing the SAEP. 

The student is responsible for selecting, planning and implementing a 

realistic SAEP which will provide learning experiences that will be challenging. 

The SAEP should be in line with the student's career goals or provide assistance 

in selecting a career goal. In planning the SAEP, the student must complete a 

written SAEP report that outlines the major activities to be completed each year. 

In completing the written report, the student must consider what activities are 

appropriate for their SAEP and are available to them. Other responsibilities of 

the student include: 

complete the activities as outlined in the SAE plan 
keep adequate records 

evaluate the SAEP report annually and change as needed 

apply for recognition in the FFA student incentive awards program 

utilize assistance provided by the teacher, parents and/or employer 
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Student involvement in planning, conducting, and evaluating the SAEP plan is 
the key to a successful SAEP. 

Parents must assist the student in completing the activities included in the 
SAEP. Without the parent's encouragement and support, the plan will probably 
never be completed. Parents should: 

review the SAEP plan and provide information on activities in the plan, 
assist the student in obtaining resources such as finances for the SAE, 
allow the student to attend meetings, field trips, or other activities, 
participate in the annual evaluation of the student's SAEP, and 
supervise the student in carrying out the SAEP. 

Without the support of the parents, the student will not have a successful 

SAEP. However, the parents should only assist, not complete the SAEP for the 

student. 

The teacher is responsible for the SAEP programs in the school. To have 
quality SAEPs in the school, the teacher must: 

recruit students and counsel them on opportunities provided by the SAEP, 
teach student* and parents how to conduct SAEPs, 
teach the concepts and principles that are applied through the SAEP, 
set the standards for SAEPs in the local school, and 

select a suitable record keeping system for the SAEPs used in the school. 
Teachers must instruct the students on the purpose and benefits of an SAEP 
and how to plan and conduct the SAEP. The overall quality of SAEPs in 
agricultural science programs is a reflection of the effort provided by the 
teacher. Only the teacher can set and require the standards of quality for the 
SAE programs. 

Without the teacher, the students would not develop an SAEP. Students 
need assistance from the teacher in planning, implementing, and evaluating an 
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appropriate SAEP. The teacher should consider th^ student's maturity, 

opportunities, interests, and career choices. The teacher can identify 

appropriate opportunities in the community and work with parents and/or 

employers to insure a meaningful SAEP for the student. T eachers also must: 

assist students in identifying sources for the finances, facilities, etc., 
assist in selecting and securing livestock and other resources for the 
SAEP, 

insure that all parties understand and carry out their responsibilities, 

conduct on site instructional and supervisory visits, and 

help the student evaluate their progress in completing the SAEP. 

While the student is responsible for completing the SAEP, the teacher must 

supervise the program to ensure maximum educational benefits are gained. 

Some SAEPs will include placement activities as a part of the student's 

program. When the student works for another individual, the employer becomes 

very important to the success of the SAEP. Employers must acknowledge that 

the student is involved in a planned program of activities that enhance their 

educational program. The work experiences gained with the employer form an 

important part of their learning activities. Employers have a responsibility to: 

allow learning to be a part of the employment, 
provide an appropriate educational environment for the student, 
comply with legal requirements in relation to employment laws, income 
tax, insurance, minimum wages, work permits, safety, etc., and 
participate in evaluation of the student's SAEP. 

Employers involved in the SAEP may need to be educated in their role in the 

program. They can provide valuable input to the SAEP program. 

Guidelines for the SAEP 

Each SAEP must incorporate agricultural ownership and/or agricultural 

work experience activities. Also, each SAEP must include a variety of applied 
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agricultural activities. By including applied agricultural activities, the SAEP will 
include a balanced group of activities that are educational and that expand the 
student's knowledge of agriculture. Currently, only ownership or work 
experience may ue counted towards FFA awards. However, a variety of applied 
activities enhance the FFA application even if they are not the only criteria for 
selecting award winners. 
SAEP plans 

Each SAEP needs a written plan. Students select the particular type of 
ownership or work experience desired and plan the activities needed to develop 
the skills and competencies that are a part of the SAEP. It is impossible to 
preplan «ve< / activity that will become part of the SAEP. Howevor, many 
experiences would not be readily available without prior planning by the student. 
Without a written plan the student will miss many opportunities to acquire 
agricultural experiences. The planning process must include the student, the 
parents, the agriscience teacher and possibly the employer. The SAEP plan 
should show an increase in size or scope and value over the four years. By 
planning the SAEP, such growth and increase can be developed and completed. 
An unplanned SAEP probably will not show an increase in size, scope and value. 
The written plan provides a road map to guide students through the SAEP. 

When assisting the student in developing the SAEP plan, various factors 
must be considered. Of course, the student's career objectives and interests 
will determine the types of activities and the general area of agriculture in which 
the activities will be conducted. The skills and competencies needed in that 



career area must be identified. Also, consideration must be given to the past 
experiences and previously developed abilities of the student as well as the 
student's innate abilities. Several factors that affect the type and scope of 
ownership experiences include the facilities, land and equipment that are 
available or can be secured. Along the same line, the initial and operation costs 
of ownership enterprises and the available financing must be considered. 
Another consideration in selecting the ownership SAE is the available market or 
demand for the products or services produced. In selecting an agricultural work 
experience, the availability of work experiences may limit the SAEP. Also the 
need for transportation to and from the job affects what jobs a student can 
obtain. The applied agricultural activities must be related to the student's 
interest area and must be available. 

Sample forms are presented in Appendix A for planning the SAEP. The 
first page presents a summary of the SAEP and would be completed last. Page 
2 allows for planning an ownership SAE. If the student plans to own more than 
one enterprise, then the pages may b6 labeled 2a, 2b, etc. with one planning 
page per enterprise. Page three may be used for planning a work experience 
SAE. Again, if more than one page 3 are needed, additional pages may be 
numbered as page 3a, 3b, etc. The last four pages of the SAEP plan are for 
selecting applied agricultural activities. These sheets may be used to record the 
completion of those activities. Again multiple pages for each type of activity 
may be used. 
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Once the plan is completed, the plan should be signed by the student, the 
parents, and the agricultural science teacher to indicate each party's agreement 
to help in completing the plan. The employer also should be asked to review 
and approve the plan if work experience is a part of the SAEP. The SAEP plan 
needs to be developed during the first semester the student is enrolled in 
agriculture. 

The plan would be changed and revised over time. An annual review and 
revision must be completed each year. However, as the student becomes more 
familiar with the SAEP planning process, it will become easier and require less 
teacher time. Completed samples of the planning forms are provided for 
different agricultural interest areas in Appendix B. These sample forms provide 
ideas to be used in completing the SAEP plan. Each student's actual SAEP plan 
will be different and will include activities tailored to fit the goals of the student 
and the types of experiences available in the local community. 

SAEP records 

The student must keep records on all portions of the SAEP. Students 
should keep a journal of activities. A journal that indicates the types of activities 
and hours spent allows the student to keep track of activities as they are 
completed. The following are the recommended types of records for each type 
of SAE in the program. 

1) agricultural ownership - maintain an accounting of the expenses and 

income that are rel? ced to the ownership 
enterprise; keep a iournal of the hours worked 
and activities completed in association with the 
enterprise. 
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2) agricultural work experience - maintain an accounting of the hours (paid 

and unpaid) and types of experiences 
gained in the enterprise; maintain an 
accounting of wages earned if applicable. 

3) applied agricultural activities - maintain a journal of the hours worked 

and experiences gained; keep SAEP 
checklist updated. 

It is recommended that the National FFA Record Books be used for the 

agricultural ownership and the agricultural work experience record keeping. 

These record books provide a complete system of records for the SAEP. 

Simplified forms are also presented for each type of SAE in the Appendix A. 

Without records it will be difficult to evaluate the program. The records should 

provide sufficient detail for evaluating and adjusting the SAEP plan as needed. 

SAEP evaluation 

Based upon the records kept, an annual evaluation of the SAEP should be 
completed. The evaluation may be done at the beginning of the record book 
year or at the end of the year. This evaluation forms the basis for revising the 
SAEP plan. Student interests may change which will require the plan to be 
adjusted to fit new interest areas. Also, the annual evaluation allows students 
to recognize how much they have accomplished and assists the student in 
applying for FFA awards. The annual evaluation keeps the plan relevant and 
helps meet the educational needs of the student. Teachers, students, parents 
and employers should all be involved in the SAEP evaluation. 

Supervision 

Along with planning and evaluation, each successful SAEP needs to be 
supervised. The teacher has a responsibility to the student to provide 
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individualized instruction and supervision of the program. Only by supervising 
students involved in various 

3At:s can the teacher effectively evaluate student progress and the quality of 
the SAEP. At a minimum, the teacher should visit each student's ownership 
dnd/or work experience SAEP once during the school year and once during the 
summer. Additional visits should be made as needed. Supervision needs for 
applied activities will vary with the type of activity completed. Some applied 
activities will occur as a part of the FFA chapter activities that the teacher 
would be supervising anyway. Other applied agricultural activities will require 
extra supervision and assistance by the agriscience teacher. More supervisory 
/[sits will e: icourage the development of quality programs. Also, program 
supervision allows the teacher to become familiar with the family and the 
student's home situation. Increased knowledge of the student helps the teacher 
provide a comprehensive agricultural education program for that student. 

The teacher must set minimum standards for the SAEP programs in a 
school. The teacher needs to examine the SAEPs in the school and develop 
written standards that set out the minimum size and scope of different SAEs 
that are acceptable in that school. Once the standards have been developed, 
they should be presented to the school administrators for approval. An 
approved, written set of standards informs students and parents of the 
minimums expected in a balanced SAEP. The standards should be stringent 
enough that each student will develop an SAEP that provides a balanced 
learning experience. The major emphasis is on learning. 
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The SAEP requires a great deal of time and effort from students and the 
teacher. However, the learning provided by the SAEPs is essential for a quality 
agriculture program. By developing a written plan, keeping records, evaluating 
the plan, and properly supervising the SAEP, the educational value of the 
agriculture program will be enhanced for each student. 
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FFA Activities 

The agriscience teacher serves as the FFA advisor. The FFA is an 
intracurricular student organization for students enrolled in agricultural 
education. The FFA is an important part of a successful agriscience program. It 
provides leadership development activities and recognition of student 
accomplishments. FFA activities continue throughout the twelve months of the 
year. FFA meetings, leadership conferences, recreational activities, and other 
activities are often held during the summer months. These activities provide 
recognition, motivation, and educational opportunities for students who are 
members of the FFA Organization. Supervision of FFA activities is a valid part 
of the summer program. 

Normally, FFA meetings are held once a month. During the summer, it is 
difficult to organize monthly meetings. Students have other activities such as 
jobs and vacations that keep them from attending the meetings. However, at 
least one regular chapter meeting should be scheduled during this period. In 
addition to a regular meeting, many chapters will host a recreational type of 
activity to welcome new students into the FFA and to kick off the new school 
year. 

Summer is an excellent time to work with smaller groups such as the 
chapter officers and the FFA standing committees to plan the FFA activities for 
the coming year. The program of activities for the chapter serves as a guide for 
planning and conducting the events throughout the year. The summer provides 
time for standing committees to meet and plan their part of the program of 
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activities. The FFA officers can work with each of the standing committees and 
train committee members to carry out the duties and responsibilities of the 
committee. 

During the summer, there are several national and state level leadership 
development conferences held. The State FFA Convention is held the first week 
of June in Baton Rouge each year. The State Convention is the time when state 
level awards and recognition are presented to members and chapters and the 
business of the state association is conducted. It is vital that each chapter be 
represented at the State FFA Convention to have a voice in the proceedings of 
the state organization. Decisions made by the delegates at the Convention 
affect every chapter in the Louisiana State FFA Association. Delegates 
representing each chapter decide the business of the state association for the 
coming year. This business includes election of state officers. This new officer 
team leads the association for one whole year and serves as representatives of 
the FFA throughout the state. Selection of outstanding individuals to serve as 
state officers is very important. Each chapter must be represented at the 
meetings. 

A second state level leadership development opportunity is provided at 
the Bunkie Leadership and Teacher Inservice Camo that is held during July. FFA 
members from each district attend a one week camp. The camp is conducted 
by the state FFA officers and is directed toward developing the leadership skills 
of the participants. This camp helps members develop the skills needed to serve 
as officers and committee chairpersons in their chapters. The Bunkie Camp 
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allows students from different chapters to interact and share information. 
Advisors are requested to bring no more than six members to the camp due to 
limited facilities. 

On the national level, students and teachers may attend the National FFA 
Leadership Development Program in Alexandria, VA. Students and teachers can 
work with current and former national FFA officers in developing the skills and 
ideas needed for shaping an outstanding FFA Chapter. The conference lasts for 
four days and provides very intensive leadership and human relations training. It 
also provides students and teachers the chance to meet and talk with their own 
congressmen and senators on Capitol Hill. Members attending the conference 
participate in educational tours of the Washington, D.C. area. However, space 
in these programs is very limited. A chapter should apply as quickly as possible 
once registration materials are received. The sooner registration is sent in, the 
greater the chance that chapter representatives will have the opportunity to 
attend at their preferred time. The Washington D.C. Leadership Conference is 
the premier opportunity for leadership development in the FFA. Some chapters 
have worked with local service clubs such as Kiwanis clubs, Lions Clubs or VFW 
Posts to provide scholarships for helping to defray the costs of attending the 
conference. 

Benefits for teachers and students who attend the Washington Leadership 
Conference include an increased awareness of the problems and issues facing 
agricultural education at the national level. The Washington Leadership 
Conference provides opportunities for teachers and students to interact with 



their peers from across the nation. It helps participants renew their commitment 
to the goals of the FFA and the agricultural education program as well as 
improve their leadership skills. 

The FFA is an integral part of the instructional part of agriscience 
education in Louisiana, The agriscience teacher must conduct FFA activities in 
the summer and work with the officers and members to prepare for the coming 
year. FFA activities are an important part of the summer curriculum. 

Adult Education Program 

The agriscience teacher has a responsibility to conduct an adult education 
program as a part of the agriscience program. Adult programs take many forms. 
Some teachers present occasional short courses that last from Vi day to several 
days. Other teachers conduct an actual class that meets one or more hours at a 
set time for a week or several months. Compensation may be available if an 
adult class meets regularly over three or four months. Other agriculture 
programs have monthly adult meetings with the FFA Booster Club or the Young 
or Adult Farmer Group. Many teacher's use the summer to provide short courses 
or adult classes. 

Summer schedules are less rigid and teachers have more time for working 
with adults. Adults and FFA members may attend educational field days or go 
on field trips to agribusinesses that would not be possible during the school year 
due to a lack of release time for the teacher and students. Field trips can be 
scheduled to take advantage of the longer daylight hours. Teachers can 




schedule adult activities in the summer to meet the schedules of the adult 
participants rather than setting the schedule around secondary day classes. 

Often during the regular school year, the agriscience teacher feels that 
adult work competes with the secondary agriculture program for time and 
emphasis. By utilizing the summer, the teacher is able to give each segment of 
the agriculture program the time and emphasis needed. Adult education allows 
the community a greater access to the school and its facilities. This access 
often results in increased support for the school and the agriscience program. 

Community Relations/Community Service 

Agriscience teachers also may be involved in community service projects. 
The National FFA Organization sponsors a chapter award program called 
"Building Our American Communities" or BOAC. The activities conducted under 
the BOAC program are community development activities that involve the FFA 
chapter, school organizations, 4-H clubs, other youth groups, and community 
service groups such as the Lions Club, Eastern Star, etc. These community 
development activities may involve the city council, fire department, sheriff's 
department and other governmental entities in the local community. With these 
groups, the FFA works to clean up the environment, improve the economic 
welfare of the community, extend and improve recreational facilities or 
otherwise enrich the quality of life for the community. As a result of their 
involvement in community improvement, FFA members learn to be contributing 
citizens of the community. They learn the processes needed for changing and 
improving their community. These projects are a part of the summer program. 
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Summer is an excellent time to hold meetings between the FFA chapter 
and other volunteer groups for planning and conducting the community service 
projects. Again the flexible summer schedule allows agriscience teachers and 
students to meet at a time that is convenient for the other groups involved in 
the community service program. Summer allows for large blocks of time such 
as several weeks to be spent in completing the projects planned. The 
scheduling flexibility of the cjmmer makes conducting the community 
improvement projects easier. 

An important component of the agriscience program is to establish 
excellent community relations. Good community relations help the teacher in 
identifying and utilizing teaching resources in the local area. When the 
agriscience program has an excellent reputation with the community, it also 
helps the school and community relations. The teacher works with the 
newspaper, radio station, and/or television personnel to increase the 
community's awareness of the school, the agriscience program and the FFA. As 
a part of the community relations program, the teacher may be involved in a 
local fair or festival. The involvement may include supervision of FFA members 
who work in the festival or it may consist of the teacher working as a 
community member in the festival or fair. Such services to the community 
promote a good image for the school and the agriscience program. 




Program Planning 

One of the most important duties for the agriscience teacher is program 
planning. Program planning is a continuous process that occurs regardless of 
the approach used by the agriscience teacher. Deliberate program planning 
results in a sound, directed agriscience program that meets the needs of the 
students and the community. The program planning process includes both long 
term and short term planning for each aspect of the program. Planning may 
include organizing the curriculum for scope and sequence of courses, developing 
a teaching calendar, writing lesson plans, completing facility maintenance and 
repair, scheduling adul f meetings, and organizing recruitment activities and 
events for both the secondary program and the adult program. 

Summer offers an opportunity for the teacher to evaluate the agriscience 
program and then plan an improved program for the next year. The summer 
program planning lays the foundation for the following year's program. Too 
often important components of program planning are not completed during the 
school year due to a lack of time. These components, while extremely 
important, are pot much fun to do. One important component is planning the 
curriculum and teaching calendar for the local program. Summer provides 
adequate time to do thorough curriculum planning. By planning the teaching 
year in each class, the teacher will be able to develop a scope and sequence to 
the classes that will provide continuity in the classroom. Also, by doing a 
compre 1 ensive plan the teacher will be able to schedule appropriate learning 
activities and develop detailed lesson plans. 
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Many teachers conduct follow-up and recruitment activities for the 
agriculture program during the summer. The agriscience teacher needs to meet 
with new and prospective students who are enrolled or may enroll in agriculture 
and their parents. During this meeting, the teacher can explain the agriscience 
program and its requirements. Also the teacher can explain the SAEP program 
requirements to ensure that both the students and the parents understand the 
value of the SAEP. Time also may be spent recruiting adults to participate in the 
adult program. The teacher would be able to visit each student to determine the 
needs that the adult agricultural education program could fill for the community. 

One major job related to program planning is facility maintenance and 
repair. The summer provides a time for the teacher to take stock of the 
agriculture building, shop, greenhouse, teaching areas, and/or classroom. The 
teacher can identify areas or equipment that need maintenance and repair and 
report them to the proper individual in the school. Tools or equipment can be 
repaired and organized. The summer provides a time when the tools and 
equipment are not used a great deal and can be sent off for repair. 

The teacher may do some maintenance for the school. The agriculture 
shop contains tools and an area that may be used to work on school equipment 
such as desks, lawn mowers, etc. The administration must realize that the 
agriscience teacher cannot serve as the only maintenance personnel. The 
summer time is extremely limited and the teacher has many responsibilities. 

Finally the program planning time provides time for gathering information 
for state reports and completing those reports. State and local reports are 
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extremely important for maintaining the quality of agriscience programs across 
the state. These reports provide information that is used at the state level to 
complete and evaluate the state plan. Accurate information from the local 
schools helps the state staff prepare accurate reports for the program. 

Professional Improvement 
The agriscience teacher has numerous opportunities to attend professional 
development activities throughout the summer. Professional development helps 
the teacher stay current with technical developments in agriculture and 
therefore, improve the quality of classroom/laboratory teaching. Opportunities 
for professional development are presented by professional organizations, the 
Louisiana Department of Education, universities, and private companies. 
Professional development attendance provides the primary means for the 
agriscience teacher to stay informed of changes in policies, new techniques in 
agriculture, new curriculums, and other issues in agricultural education. 

Meetings of professional organizations are extremely important to the 
agriscience teacher's professional development. The agriscience teacher should 
belong to several professional organizations including the American Vocational 
Association and its state affiliate the Louisiana Vocational Association. The 
AVA and LVA are the umbrella organizations for all vocational programs. Every 
agriscience teacher should be a member of the Louisiana Vocational Agriculture 
Teachers Association (LVATA) and the National Vocational Agriculture Teachers 
Association (NVATA). These organizations represent the agriscience teacher at 
the state and national levels and promote the development and knowledge of 
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agriculture teachers. Several of these important professional organizations meet 
during the summer. Professional development activities are a part of the state, 
regional and national meetings. 

The Region II NVATA meeting is held in June each year. This meeting 
rotates between the states that are in Region II of the NVATA. The meeting 
brings agriculture teachers from around the south central region together for four 
days. During this time, teachers share ideas, concerns and issues that affect 
agriscience programs and attend inservice programs. Teachers who attend this 
meeting develop a broader perspective of the field of agricultural education. It 
will not always be possible for a teacher to attend the regional meeting when it 
is held in other states, far from Louisiana. Whenever possible, the agriscience 
teacher needs to attend this meeting. 

During the first week of August, the LVA has an annual state wide 
meeting. Vocational educators from around the state of Louisiana meet for 
three days. Every field of vocational education is represented at this meeting. 
The Louisiana Department of Education has a major role in planning and 
conducting the LVA Conference. At the same time, the LVATA has its state 
meeting in conjunction with the LVA. A series of inservice meetings and field 
trips are held for agriscience teachers during the LVATA Conference. Meetings 
are held to decide upon issues that relate to agriscience education. It is 
extremely important that each agriscience teacher as well as all other vocational 
educators attend the LVA and the LVATA Conference whenever possible. 




Noncredit workshops can be used for professional development. 
Workshops are presented in varying formats by different sources. Some 
workshops last one or two days and are presented by a university or by private 
industry. Some companies (such as Briggs and Stratton gasoline engines) 
present one or two week workshops or seminars th^ + can be extremely valuable. 
The NVATA presents several teacher inservice programs on issues such as 
ground water quality. The Chicago Board of Trade offers a week long course on 
agricultural marketing. Inservice programs are presented for teachers attending 
the Bunkie FFA Leadership Camp in July. While students are involved in 
activities with the state FFA officers or with other camp leaders, the teachers 
attend inservice workshops. Thus, the Bunkie FFA Leadership Camp provides 
leadership development for students and professional development for teachers. 

Field trips and field days provide another excellent source for professional 
development. Experiment stations or private research foundations present field 
days for the interested public to view the latest techniques and newest research 
in agriculture. Many livestock breed associations present field days that include 
judging and grooming workshops. There are a wide variety of private companies 
that will allow field trips and tours with advance notice. Any of these activities 
enhance the agriscience teacher's professional development. 

Enrollment in graduate courses is another form of professional 
development. Graduate courses in agricultural or vocational education increase 
the teacher's understanding of agricultural education and improve the teacher's 



overall perspective of the role of the agriscience program. Attendance to 
summer school renews the teacher's awareness of the student role and may 
increase empathy for students. Summer school attendance for university credit 
provides teachers an opportunity to obtain their +30 hours or a graduate 
degree. However, the agriscience teacher cannot just attend summer school 
instead of working for the school during the summer. Teachers should take 
leave time to attend summer school or work out an agreement with the school 
administration about work hours. If the teacher attends classes during the day, 
then the teach^ r could possibly work other hours to insure that the program 
does not suffer while the agriculture teacher attends summer school. Or, a 
teacher might give up vacation time for two summers and attend one six weeks 
of summer school. The agriscience teacher should work out an agreement with 
the school administration before enrolling in a summer school. The teacher must 
receive professional development; however, not at the expense of the summer 
agriscience program. 

A teacher must make every effort to stay current in agriculture and 
agricultural education. By carefully selecting appropriate professional 
development activities, agriscience teachers will be able to improve their skills 
and will be able to provide better agriscience programs to their community. 
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Evaluation Of The Summer Program 

1 he quality and efficiency of the summer program reflects the efforts and 
planning completed by the teacher. To have a quality program, the teacher 
must plan, conduct and evaluate the program. Planning is the first step in 
developing a quality summer program. The information in this guide should help 
the teacher select suitable activities and plan a summer program that will meet 
the needs of the local school. The actual plan can be written out on a calendar 
to indicate the events that occur on each date and the location of those events. 
An alternative form is presented in Appendix C. This form may be used or the 
...hool may have a preferred form for planning the summer program. Once the 
plan is developed and approved by the administration, then the summer program 
is carried out. There will be occasional variations in the actual program from tne 
plan that was developed since it is impossible to plan every detail in advance. 
As the teacher becomes aware of changes in the plan, an amended plan should 
be filed with the summer supervisor and/or principal as soon as possible. The 
administration needs to be able to contact the teacher if needed. 

Evaluation is closely tied to program planning. Evaluation enables the 
teacher to determine the strengths and weaknesses of the program. Evaluating 
the program keeps the teacher alert to means of improving the summer program. 
Towards the end of the summer, the teacher must take time to evaluate what 
has been accomplished over the last three months. This information can be 
used to improve and plan future summer programs. 
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Evaluation should be considered an improvement tool. Careful 
examination of how the teacher's time is spent during the summer may show 
areas that need increased emphasis. Evaluation allows teachers to rate their 
summer programs by comparing the current program to a set of standards. The 
following form is similar to those used in the chapter award programs in the 
FFA. The local summer program is compared to a minimum level of 
achievement. 

In each of the following sections, there is a list of activities related to that 
section as discussed in the guide. Space is provided for the teacher to add 
locally specific activities to each list in order to tailor the evaluation to the local 
program. Minimum numbers of activities are recommended in each section. If 
activities are added, the minimum would be one-half to two-thirds of the listed 
activities rounded down to the next whole number. The teacher places a check 
by each activity completed. In the final section on professional development, 
the teacher places a number to represent the number of credits received for 
each professional development activities. 

At the end of the summer, the teacher needs to complete the evaluation 
form, file a copy of the evaluation with the summer supervisor, and request 
input or approval of the evaluation. The levels of achievement given are 
minimums. Teachers should strive to achieve higher levels than the minimums. 
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Name 



School: 



SAEP 



Directions: Check each activity that has been completed this summer. 

An acceptable summer program would have completed at 
least 6 out of the eleven items. 


Yes, j; #Description.of SAEP Activity 




1 . Visited each entering freshman. 




2. Visited with parents of entering freshmen and 
explained requirements for the SAEP. 




3. Every student previously enrolled in agriscience will 
have an SAEP plan on file in the agriculture 
department. 




4. Each SAEP plan on file was reviewed, evaluated and 
revised with the student and parents. 




5. Each student with an SAEP has appropriate records. 




6. Supervised each student involved in work experience 
SAE at least once during the summer. 




7. Supervised each student involved in ownership SAE at 
least once during the summer. 




8. Records were checked for accuracy and completeness 
during supervisory visit. 




9. Contacted potential employers for student placement. 




10. Conducted a field day/field trip for students. 




1 1. Assist in selecting and securing livestock and other 
resources for SAEPs. 
















Total for SAEP Activities 
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FFA Activities 



Directions: Check each activity that has been completed this summer. 

An acceptable summer program would have completed at 
least 8 out of the thirteen items. | 

Yes • Description of FFA Activity . 




1 . Held at least one regular chapter meeting during 
summer months. 




2. Met with chapter officers at least twice during 
summer. 




3. Each standing committee met at least once during 
summer. 


r 


4. Sponsored at least one recreational or social event for 
FFA chapter. 




5. Held leadership workshop to acquaint new officers, 
committee chairs, and committee members of duties. 




6. Attended Washington Leadership Conference with one 
or more students. 




7. Attended Bunkie FFA Leadership Camp with one or 
more students. 




8. Attended State FFA Convention with chapter 
delegates. 




9. Chapter delegates attended each session of State FFA 
L/Onveniion. 




10. A completed program of activities has been developed 
for the following school year. 




1 1. Evaluated previous year's program of activities. 




1 2. Filed calendar of FFA events with the principal for the 
next year. 




13. Held FFA Alumni &/or Booster Club meeting. 












Total for FFA Activities 
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Adult Education 



Directions: Check each activity that has been completed this summer. 

An acceptable summer program would have completed at 
least 4 out of the seven items. 

Yes Description of "Adult Education Activity £ 




1. Held at least one adult education meeting during the 
summer. 




2. Opened agriculture shop facilities up for adult use on 
one or more days. 




3. Hosted adult tour of local production areas and 
a a ri businesses 




4. Visited One or morp adult Pntprnri<;pc: for nnn<?i ilt^tinn 




5. Particioated With Othpr anrinilti iral anpnriPQ in nlanninn 

and conducting a tour, workshop or field day for 
adults. 




6. Organized a summer workshop or class for adults. 




7. Planned a workshop or class for adults during the next 
year. 
































Total for Adult Education Activities 
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Community Service/Community Relations 



Directions: Check each activity that has been completed this summer. 

An acceptable summer program would have completed at 
least 3 out of the four items. 


1 . Yes Description of Community Service or Community Relations- \- 

Activity 




1 . Prepared at least one news article for local paper. 




2. Sponsored at least one public relations event for the 
agriculture program and the FFA. 




o. ^upervisea at least one community improvement 
project with FFA chapter. 




4. Participated with FFA members in a community event. 
































Total for Community Service/Community Relations Activities 




Program Planning 



Directions: Check each activity that has been completed this summer. 

An acceptable summer program would have completed at 
least 1 1 out of the seventeen items. 



Yes Description of Program Planning Activity;;^;-.4- 




1 . Developed teaching calendar with scope and sequence 
for each course to be taught the following year. 





2. Organized lesson plans for at least the first six weeks. 




3. Developed a departmental budget for new year. 




4. Collected samples & teaching aids for classes. 




5 Ordered supplies and teaching materials for next year. 




6. Developed a calendar of events for agriculture 
program. 


7. Presented calendar of events to principal for approval. 




8. Did a follow up of program graduates. 




9. Conducted at least one recruitment activity for new 
high school students. 




10. Completed inventory for facilities and equipment. 




1 1 . Checked equipment for maintenance needs. 




12. Straighten all files. 




13. Reorganized files. 




14. Cleaned and organized storage areas. 




15. Completed reports and records. 




16. Operated & maintained school farm, greenhouse or 
other instructional laboratory facility. 




17. Met with advisory council/committee. 












Total for Program Planning Activities 
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Professional Improvement 



Directions: Each teacher should earn a minimum of 1 1 credits per summer for 
professional improvement. One day of professional meetings, 
inservice, etc. equals one credit. 



Credits Description of Professional improvement Activity 




1. *Hold membership in LVATA and NVATA (1 credit) 




2. "Hold membership in LVA. credit) 




3. *Hold membership in AVA. ( 1 / 2 credit) 




4. Attended tne negion n nvaia meeting in June. 




5. * Attended the LVA and LVATA Conference in August. 




6. * Attended Bunkie Leadership Camp inservice sessions. 




7. Presented an inservice session at Bunkie Leadership Camp. 




8. Attended a noncredit workshop not listed above. 




9. Attended graduate school. (1 credit per credit hour) 




10. Did a short term agricultural internship. (1 credit per day 
for a maximum of 5) 




1 1 . Participated in a field day or tour without students and not 
as a part of the above meetings. 




12. Serve as a member or consultant for a state or national 
committee. (1 credit per committee) 




















Total for Professional Development Activities 



* should be a part of every summer program plan 
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CONCLUSIONS 

The summer months equal nearly one-fourth of the total agriscience 
program. This block of time is flexible and allows the teacher greater freedom in 
scheduling other activities. The teacher is responsible to the school system for 
this period. To use the time efficiently, a plan must be completed which 
indicates the time and location of the major activities planned for the summer. 
The plan must include a variety of activities including working with student 
SAEPs. The teacher is responsible for working with the FFA chapter and adults 
throughout the summer as we!! as completing community service to enhance 
cornm :n:ty relations Program planning is an important facet of the summer 
program. Summer also presents numerous opportunities for the teacher to 
attend professional development meetings. 

However without careful planning, the ten weeks of summer program 
time will not be used efficiently. Teachers must develop plans that are approved 
by and filed with the principal or summer supervisor. At the end of the summer, 
each teacher needs to evaluate the accomplishments of the summer program in 
order to improve the following year. 
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Appendix A 



SAEP Forms 
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SAEP PLAN FOR 

19 - 19 



INTEREST AREA(S): 1. 

2. 
3. 



Summary of SAEs 


Ownership: 




Type 


% Ownership 


1. 




2. 




Work Experience: 




Company: 




Supervisor: 




Type of Position: 




Applied Activities Selected: Yes No 



Student Signature 



Agriscience Teacher Signature 



Parent or Guardian Signature 



Employer Signature 



ERIC 
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Page 2_ SAEP PLAN FOR 19_-19_ 

Ownership Activities 

1- Type: Duration: 



Location: % 

Ownership: 

Facilities & equipment available Ownership 



Type of financing: 

Rental or Exchange Agreement: 



ERIC 
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Page 3_ SAEP PLAN FOR 19_-19 

Work Experience 



Type of Position: 

Employer(s) or possible employers and address: Contacted? 

1. Yes No 

2. Yes No 

3. Yes No 
Transportation Needed: Yes No 

Transportation Available: Yes No 
Duties and Responsibilities of Position 



42 5 0 
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Page 4_ SAEP PLAN FOR 1 9_- 1 9 



Applied Agricultural Activities 



Date 


Technical Agriculture Skills 
lourripeiencies/ 


Others 
Involved 


Location 








































■ 
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Page 5_ SAEP PLAN FOR 19_-19._ 



Applied Agricultural Activities (Cont) 



Date 


Management and Record Keeping 
Skills or Activities 


Others 
Involved 


Location 
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Page 6_ SAEP PLAN FOR 19 -19 



Applied Agricultural Activities (Cont) 



Date 


Career Development Skills or 
Activities 


Others 
Involved 


Location 
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Page 7_ SAEP PLAN FOR 19__-19_ 

Applied Agricultural Activities (Cont) 



Date 


Leadership Development Activity 
(Human Relations Skills) 


Others 
Involved 


Location 
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Page 
Name 



SAEP Journal 

Year 



DATE 


ACTIVITY DESCRIPTION 


HOURS 
WORKED 




Activity: 
People involved: 






Activity: 
People Involved: 






Activity: 
People Involved: 






Activity: 
People Involved: 





47 



Name: 



Year: 



Beginning Inventory Beginning Date: 



Item or Description 



Price 
Each 



Qty 



Total 
Value 



Value to Enterprise 



Beginning Inventory 
Totals 



Ending Inventory Date 



Item or Description 


Price 
Each 


Qty 


Total 
Value 


Value to Enterprise 
1. |2. 






































































































I 








Beginning Inventory 
Totals 
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Net Worth Statement (Balance Sheet) 

Student's Assets Beginning 

Ending 

Date: 

1 . Total Inventory Value 

2. Cash Money on Hand 

3. Checking Account Balance 

4. Savings Account Balance 

5. Other Assets (bonds, etc.) 



A. TOTAL ASSETS 

Student's Liabilities 

1. Unpaid Bills 

2. Notes and Mortgages Owed 

3. Other Liabilities 



B. TOTAL LIABILITIES 
NET WORTH (A-B) 



Beginning Ending 



Name 

Sales and Other Income 



Date 


Description of Item 


Price 
Each 


Qtv 


Total 
Value 


Value to Enterprise 
1. |2. 




































































































































































































































































































































Income Totals 
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Name 

Expenses 



Date 


Description of Item 


Price 
Each 


Qty 


Total 
Value 


Value to Enterprise 
1. 1 2. 






































































































































































































































































































































Expense Totals This Page 
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Name 

Enterprise Summary Sheet 





Enterprise 1 


Enterprise 2 


Grand 
i ota i 


M . illLrUlTlcJ 1 Oldlo 








B. Expense Totals 








P 1 Mot Pooh InrnmD 1 A R C*\ 








D. Ending Inventory Totals 








E. Beginning Inventory Totals 








F. Inventory Difference (D-E = F) 








G. Net Profit or Loss (C + F = G) 









52 



60 



Name 



RECORD OF HOURS WORKED AND TASKS 
PERFORMED IN WORK EXPERIENCE SAE 

For the month of 19 





Hours 
Worked 


Specific Tasks Performed 
























































































































Total Hours for Month 

Total Hours from Previous Page 

Total Hours to Date 



53 



ERIC 



61 



Name 



RECORD OF EARNINGS 
FOR WORK EXPERIENCE SAE 



Directions: 



Column 1 - Beginning and ending dates of each pay period. Column 2 - Number of hours worked in 
this pay period. Column 3 - date pay check is received. Column 4 - gross pay before any 
deductions are taken out for the ?ay period. Columns 5 & 6- income tax deductions. Column 7 - 
Social security deductions. Column 8 - any other deductions. Column 9 - Total deductions for this 



jay jjci iuu. ^ui 
1 


2 


3 


4 


5 


6 


7 


8 


Q 


i \i 


Pay Period 


1 Olal 

Hours 


Date 
Received 


Gross 


DEDUCTIONS FROM EARNINGS 




Net 
Earnings 


From 

mo/d*vAyr 




To 

mo/d«v/yr 


Earnings 


INCOME TAX 


Social 
oecuniy 


Other 


Total 
Deducts 




Federal 


State 




































































































































































































































































































































































































































Total 1 


to Date 
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Appendix B 



Sample SAEP Forms 




Page 1 SAEP PLAN FOR Sample / 

19_- 19_ 

INTEREST AREA(S): 1. S CO inf. Pr^duC-fi On 



3. 



Summary of SAE's 



Ownership: 



Type 



1.^3 Feeder £jas 



% Ownership 

/DO 



2. 



Work Experience: 

Company: T-t Q Ffurnrv^ 

Supervisor: "Tnixy Cunni r>/jkflinr\ 



Type of Position: ^f^mnn 



Applied Activities Selected: /Yes 




No 



Student Signature 



Parent or Guardian Signature 



ERIC 



Agriscience Teacher Signature 



Employer Signature 

56 
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Page 2_ SAEP PLAN FOR Sample I 

Ownership Activities 



19 -19 



1 . Type: 



3 Feeder Pi*as 



Location: -y + g farms 

Facilities & equipment available 
Pens uoi4-K shel-kr + 

5 h<jxd jel-f -/^der 



Duration: 5 m On 



% Ownership: /0& 



Ownership 

Farms 



Type of financing: 5elf - -from pOr-Hrl me job 

Rental or Exchange Agreement: 

AllnLx*>r\ -fft use p£ns ± f^ipnYnl In 

exchange £>r wor-kir^ one wef K<°nc4 p^ r 
n^pn-Lh a-y- reyAnr (no o\jf>r- 4-i nne) . Feed 
Ls^>u re hasec\ or\ ckmrac. aceoun-j--. hill 

* - 1 3 
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Page 3_ SAEP PLAN FOR _SQDQpk_J 19__-19_._ 

Work Experience 

Type of Position: C K^nQ r\ 

Employer(s) or possible employers and address: Contacted? 

1. Far rrvs <£es^)No 
£f 3, 3ox50 

Anther*, LAnoooo 

2. Yes No 

3. Yes No 
Transportation Needed: (ffes) No 

Transportation Available: (^es) No 
Duties and Responsibilities of Position 
Corf -fc^ nnQin-fflin pij nu^^nj; -f ecA 

4 D^t r^t nursery On f^lK^ olu l/*; fiGncJ If 



58 
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Page 4_ SAEP PLAN FOR 5 Q ^p)^ / 19_-19. 



Applied Agricultural Activities 



Date 


Technical Agriculture Skills 
(Competencies) 


Others 
Involved 


Location 






Cunninct/iG/r 






J 

C/'p n-e-edlc -fee4-k 


z) 






Ad rninist-er rre>r> 








C/'p ear no+chcb 






IO l<4 


/} SS i sf ( n -Pa r r b uj i n 


OOeisfer 


0 + 




frac+ice ad mini Muring 








feuu id a. -P Qv roiO'^Cj Cra-k 














"Is 


S^teC-f cji '+5 -for tr^e-e-dinjr 


T. X 


ftu.CHon 
Bo rn 


%< 






C.Uss 




Compare 4- -sel-ec-f -feeds 
■for- £-ee.c±€-r p»^ s 








6ui Id Sel-f loo. -hirer 






«/«, 




Farms 
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Page 5_ SAEP PLAN FOR S&Vnplc J 19_-19 



Applied Agricultural Activities (Cont) 



Date 


Management and Record Keeping 

oiviiio yji /~\ v# li vi lico 


Others 

II 1 VUI VfcJU 


Location 


lo/ to 


/S-C€p irvconac -V expense 
record^ 00 Ttcocr P'n 




"School 












develop dismast preven-Hon 

plan ^ft> r stoincbrt€d»aq opera.+i oa 

J 1 
















t>e>ft\op kneed ^onpar\t>c> 0 








'from ol^oSoCv G^.'^MOns 








1rs*vr Vie^o Vfcfer < nar iar\ cdootut 


9 






Attend a breeders, associtcvfio^s 








# / f end on -tension ov~ breeder 

/'ice a rt In * It* f<s » — % / . •> /\ i^- c a. "*v 
U^qO 11 » CAT/ 1 u n U/OrnbnOp 








— — ' 1 1/ * — LI — Lw\ I '^f — 1 — W f 1 1 ' ' 1 j 1 ' ' ' ^ .ItA/ II l\- 
































Page 6_ SAEP PLAN FOR ScLfr^U j 19 -19 

Applied Agricultural Activities (Cont) 



Date 


Career Development Skills or 
Activities 


Others 
Involved 


Location 




Write a. 3 pa re poH- on 
c.o.f<>-ers r£.(<5u/ed. h> su?ine 








V>Sif Animal Science Exi.pav-4- rr*n+ 




LA 




Develop a 4-fle o4 in-formarfior* 
on careers tt lakci 4o swine 








Dev/<r. iop <x ^sumd'Por a- 
Sco/'^C re(6L-f£d oos't~h'oi\ 






i, 


- 1— ■ 

Cornplc-k. A- job (Xppli carh'ors 


a lass 


S <lH«>6 f 




Vi'sil Closes-/ 

4ac <' { i Inty <* pbr k is prt>oe<&rA 








Tou.r a_ ma^oir -feed, rv-vi It 








VJri4e -h> 4he Louivana bc0ar4>m«n4 


on 






j 
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Page 7_ SAEP PLAN FOR 19_-19 

Applied Agricultural Activities (Cont) 



Date 


Leadership Development Activity 

(Human RplatinnQ Skills) 


Others 

II 1 V 1 V CVJ 


Location 

'i 












Tudae Li vts+ock a-V ar<a conW 
























HelpopcraU Ch\ Uy tin's 

t>u rO>(Gr o c An 1 wi» 




/ v vu 1 1 




\o be CLV>a\*rptrson 0-T 

j_ L _ < n r O ^ •. i\.m* 
rnt, Jnt COmmi +y€C 
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Page 1 SAEP PLAN FOR ^nrv>plg <3. 

19 - 19_ 

INTEREST AREA(S): 1. SqI^ Qrsd Serv/iYe. 

2. 

3. 



Summary of SAE's 



Ownership: 



Tyoe % Ownership 
Along 



Work Experience: 

Company: M C C-lfli n$ Tmr^or + £fl Ui pm^n-f 

Supervisor: T^ki* AA^Cllrtin 

Type of Position: G[t,nZra\ fl^Vfj^oj 



Applied Activities Selected: Vfes) No 




Student Signature Parent or Guardian Signature 



Agriscience Teacher Signature Employer Signature 
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Page 3_ SAEP PLAN FOR Sfl/23fti& A- 19_-19 

Work Experience 

Type of Position: £, €n « ra J A SS i <A<) D + 

Employer(s) or possible employers and address: Contacted? 



1. mcCJain's IracW + Eau!pnnen+ 4e§) No 

iTVUVirv Sfr€e4 ^ 

Someu->Wtv£. LA 1os*6"5" 

2. Yes No 



3. Yes No 

Transportation Needed: Yes ^jo) 
Transportation Available: c^Yeg) No 
Duties and Responsibilities of Position 
A^<iS4 in dipping , r^.fiVtVyjr 4 Srj&Cki'n^ pflnj^ 

IVlgjQn skfrQ: QomfikJe. work. .Prefers- ^orpplf.-^ 

Opera-k. general <;nle<> ncyvt-er as n€epfeeJ ; <rei 
up chsplavfv, mQin4rjin kuon QrxA ^KrtAlo beck; 
olher 4-a$k.5 as asst^e-d. 



%0 



Page 4_ SAEP PLAN FOR ^Qnn pie ^ 

Applied Agricultural Activities 



19 -19. 



Date 


Technical Agriculture Skills 
(Competencies) 


Others 
Involved 


Location 


|0 /|3 


XcJ€n-V»£y par-fs and par4s 
numbers -from a. sch^rrvvUc 


NoMC 






Correc-f-l^ -Pi' H ou -+ a Sal£5 
■H cKe+ 








Compkk order -for CL 
special order i-re»Y">- 








/Vrran^ s^cic shelves bvj 








p 


5-rviplt>v/ee5 






Clean c^rea^e spo + f> -vrom 

5 hop -f loor 

i 1 








Compl-e+e par4s livfsand Co^ 
es-HmaKs -for small £r\c^ih<> repa< 




r n/one 






Design and se+ up«- Sales 
display 








Desujr\ sale ad. -£>r ±he 
htuoSOCLoer 








r — 1 

OperaM. S-Ke. cj-^K re^ i S+er 








Mcitte. a uori V\-£rs \repa\r 








Close ou^v 4- balance ol- regi skr 








Organise, display raerchanc^'s< 
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'3 



BEST COPY AVAILABLE 



Page 5_ SAEP PLAN FOR S Ckft\p\t <£L 19 _ 19 

Applied Agricultural Activities (Cont) 



Date 


Management and Record Keeping 
Skills or Activities 


Others 
Involved 


Location 


Q//o 
T0 
4Jxe> 


/Wain-f&itt records of earnings, 

kiii # i • ^ i 
Loi+hhoid i net , ec-f. 


A* 


School 












T>erefop A. compl-C+C feus'm&SS 








4-aci h + i«s 4t>r an a.^n faces* «~ess 








Prepare £L-Vwop<x^e repor4 on 
-fvjpcs o£ insurance 






% 


Develop ol personal one 


Alone 


r\Orc\P 

f IV/ 1 | IV* 




Pe-f^rmine rrvQ <rKecJ price 
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Page 6_ SAEP PLAN FOR Sample ol 19_-19 



Applied Agricultural Activities (Com) 



Date 


Career Development Skills or 
Activities 


Others 
Involved 


Location 




a.^6O(Li0urri orv nn€e4-i ncj 








Pi od 3 a_ds i n H-he YYQn4 ads 








Wri^ <x le-Her ©£ <XppH ca-fion 
and r€bu.noe -For each ad. 








Cop^pi-e-V-e a. I »b4 °f job 4^/ pes 
in AAricu.l-rur^ Sales •+ Service 






II* 


v • ~ j > 

Fe-e<i Sales person. 


Ms. T. VV. 


LA 




"Xn4-er u a r\ A<Jr'» bus i h€ S3pen 
on advan+ q^es ouonina bus'mcs 


ion 






rYlfi.**. a I of ogri badness ^5 

your 4hu?r\. 








XnH-tru i-euLi ftuontrS o£ of d-eSrf--f 
h-e^es-f aa r / bujs < noses 








Ta-pe. record ex. naocK in-f^r-vietc 
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Page 7_ SAEP PLAN FOR 19_-19_ 



Applied Agricultural Activities (Cont) 



Date 


Leadership Development Activity 
(Human Relations Skills) 


Others 
Involved 


Location 




Complete in prepared public 








Comp)-e.+£ cxprof icWnOcj aujard 
4or <,q\£b 4 service 








AHend s^mm-er coop camp 








£u.n for FFA oS-ficc 








App^ +o be a. s4-onciing 
Oomnmi Wee chair persor\ 








Pa r-V i e i pa+£ \ n ^ bus i nCsS 
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Page 1 SAEP PLAN FOR Som.plf 3 

19_- 19_ 

INTEREST AREA(S): 1. VW4 \ ClU-k^re 



Summary of SAE's 



Ownership: 



Type % Ownership 

1. Inferior Plan+ Mrtio^mnCf. /gfl 

2. SfecUi'nj lifln+s /flfl 



Work Experience: 

Company: /vi^n^ 



Supervisor: 



Type of Position:. 



Applied Activities Selected^J^^ No 



Student Signature Parent or Guardian Signature 



Agriscience Teacher Signature Employer Signature 



69 fir* 
i i 



Page 2_ SAEP PLAN FOR 



k S 



Ownership Activities 



1 . Type: 



^rrrfarior Landscape Ma< n-Venanoe. 

Bu.S'«rve:SS 

Location: 

i£03U> LcL-tiUe. Circle C^^O 

Facilities & equipment available 

A-ssor4-ed do Hies 4- Car+S 



19 -1 C « 



Duration: /<S ma n 



% Ownership:_/f? 



Ownership 



Type of financing: BanK Loc^n ^60% paid o-f-f) 
Rental or Exchange Agreement: 

Hftv£ r^n4roLc4^ yyi4K /O Aptnesses dt> hrviirrknh 

pjon-H + pi Qnler knX€S offic e. Provide 

^lap-^ ! yvn4erioCj ; r4 i Ji-z_a4; nn J pe.s-F Ccr\4 rcl. 4 

hac arc] g re*n home . v- 0 lyis-e o) wva-kr 1 n j 



78 



Page 2_ SAEP PLAN FOR Sory^n^ A 



19 -19 



Ownership Activities 



1 . Type: 



Bedding PlarvV Produ-C+'iory 



Location: 



Facilities & equipment available 



Duration: 3 noon 

% Ownership: /o o 
Ownership 



Type of financing: 

Rental or Exchange Agreement: 
Produce -P/a-fs o-P n^t\^_A be ceding 

4o be CLSeol i in-kr.ar IjuSin^SS. Sold 
SC i.n^cu nek Y 4o nei c^r\hbrs nnA fteA ?>\t>cp 



71 
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Page 4_ SAEP PLAN FOR Sample 3 1 9_-1 9 



Applied Agricultural Activities 



Date 


Technical Agriculture Skills 
(Competencies) 


Others 
Involved 


Location 


If Si 


"TaKe 0.-3011 sample Kao<. < 
i 4- anaJ^jeejci 


£ oun4 y 
fluent 


6<xck.yonz 




fHOJSe lea-f co (l-ec-f-i on o-f 30 
Corrw^or\ in4"£rior plants 








(ncLVSe an m<sec4 folieahior, 
of <3.0 Common ^£5fS 








Develop a- Corv+rol char 4- -for 

non chthn! CO./. 








"Doccble po-f- a. 5 t Ion, p/an4 

•J 1 


^1 w r *o 


JlnSuvaricC 




v\ w * r\ A- Pion t 








Develop a ma'mWance SChcduJ 








£>evelop a. ptAn4i nCj d-eSi^n -for 

a low lt'c»kA- plan4-er. 








rv"\&_fte. 0- cJrvar-V ot^ 10 lou>l\ah4 
plants cvnd H-rvCt r cKa^cLcH^itrr- iC 








rlave a Loa_4er sa-rv\pl<! 4^-e.d 




r\&rr>e 




P^ix a. 5t>i Uess po4|in^ rvAix. 

-for- 'inpioof p\arrK 
















8u« lci ex. ^ew\porav«^ Co(d-Pra.r>-je 
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Page 5_ SAEP PLAN FOR S^rnplc 3 

Applied Agricultural Activities (Cont) 



19 -19 



Date 


Management and Record Keeping 
Skills or Activities 


Others 
Involved 


Location 




varieties for V- ^ cxr<JK 








Develop Ws+ o-f +op lO-Plotoerincj 










[■ iOf .Si ^1 / 


bui /d-ers 




dalCLcla.4< selling price 








Clr<pik sales ^-P/'^ev- -for 
Jj-e cL.d- i rici o / o n+5 
























T>o <x 0os4 CLor*apc\r i^On an So*' 1 








fro cc clc5+ OciOrApAr iS&n & ^ 
ShiPpina or ptcKfnQ t±p -P*ity* 




School 
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BEST COPY AVAILABLE 



81 



Page 6_ SAEP PLAN FOR 3cLtr\n\e J 19 -19 



Applied Agricultural Activities (Cont) 



Date 


Career Development Skills or 
Activities 


Others 
invoivea 


Location 

1; 

ii 


"/a 

1 


:T/vfev- vi^to (t\ar\<\q< o£ shopping 
rncLK oiDO(ju+ inferior scoLpeS. 


m> mail 


Thionshiit'C 














[ 






V\Si'4 urs\ versi 4-y hor+ vcuj-tur* 








/W-fend S+cc+e gr^^n house 








Cor»4ac-t hor4',cu.l4urc society 










f 
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) <n 




Applied Agricultural Activities (Cont) 



Date 


Leadership Development Activity 
(Human Relations Skills) 


Others 

1 1 IVUlvcU 


Location 




En+-e.r- prepared p"-b lie sp&x&ir^ 








?ar4»cipa+e in Fieri Ci-iA -Ha re 
Co n-V-tS \- 








rha-nc pr€serv4-a.-l-i on 4© serurce 


won is 






Orjqni rve i Cjhbor hood 








Plan «v plan+ <x pu_bl ic -Tlotoer 








Se-rve ols ceo PFA oPprc-ev- 








Ser-\j<_ on a cJnjxpVor sJ-an=Jmg 








frpply $x»r ck proficiency au^artJ. 








A-ssiSrV- \^ FF/} nnon^ mcvki 

yl k~ n> \ P 0 -4- 

£_rojec_* 








rv^a_^e C^nVcrpi £ce_S -fov PF/4 
Sana U-P-f- 








1) 
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Page 1 SAEP PLAN FOR ScLmpk 4 



19_- 19_ 

INTEREST AREA(S): 1. Fee A ^r/lip 

2. 



Summary of SAE's 



Ownership: 



Type 

1. ,3DQ ae. fnrn 



% Ownership 



2. 



Work Experience: 

Company: TIq K r\SOr> £-|gVa~H>r3 

Supervisor: ""ferrtj li rvs&lQ 

Type of Position: ^fi i -£-S Qp€rr>-(t>r 



AppHedActi^^ 



No 



Student Signature 



Parent or Guardian Signature 



Agriscience Teacher Signature 



Employer Signature 



ERIC 
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Page 2_ SAEP PLAN FOR f?CL/Yly>)£ 4 

Ownership Activities 



1. Type: 



SlOO acres o-T Car^ 



Location: on ft Cad lai^m.leS 

Loe-S-V of £r&<$em S+ar 

Facilities & equipment available 

Us^ land, -ea lu p m^n4 , £ ic 



19 -19. 



Ji 



Duration: IQ fYjoD 



% Ownershi 



Ownership 



Type of financing: £xth.af\Gf. Ao^reerrtf.n+ 
Rental or Exchange Agreement: 
jrVAV£ u.S-e ofc- land, 4 £&U-i prr^n-t- lQ e*0-hflny 



W labftr. Pann-fs ako prftnick \r\'A\h\ -finnnC uQCj - 
CoS-Vf, lypen^s firv paid. 



ERIC 
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Work Experience 

Type of Position: SQA-l e QperOrbr 



Employer(s) or possible employers and address: Contacted? 

1. TTohrASoo £!evcx.-H>r <§|m> No 

2. Yes No 

3. Yes No 
Transportation Needed: (^Yes^)No 

Transportation Available: ^YejD No 
Duties and Responsibilities of Position 

y/orK par-4- -li rrve rlurin^ ^rain knrv-es4s- 

T^ero qqcA fcvil Qrw* ^o.CLifs. £jtj..'icl*. -trucks 



QAhzr d.i4-i^ as a^Si^n^H. 



78 



Page 4_ SAEP PLAN f-OR S C\rr\p)d 19_-19 



Applied Agricultural Activities 



Date 


Technical Agriculture Skills 
(Competencies) 


Others 
Involved 


Location 




H- ^h-e. recomrvvcnded corrtal: 










(Uass 






V J o 








Taise a boi\ sampj-e 4t>r 
aJPK + f>H 




Corn 
A 

ri ci a 




on abovt tor 




,5cWoo 1 




IflLrSc ex. K<orv*$>+- Com sample, 








£orr» po»r< -fop 6 hybrid Com 
varveVi-es. StltcJ- ont . 








T-^-erM- r-fvj par-V* of a, 
torn plan+ 








T<^tn+ify /D common inS-€c4s 
of corn + +ntir ConrtVfc" 








Prepare C.orns«€d i^d 








AdjvAS-r + calibrate pfan-Kr 




Home 




Prepare 4vac+or -Tor Corn 

P\ Q rvf i n g (jtWctn^ e »' I kr s, «c_-»-. ) 
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Page 5_ SAEP PLAN FOR Som^C ^| 19_-19_ 

Applied Agricultural Activities (Cont) 



Date 


Management and Record Keeping 
Skills or Activities 


Others 
Involved 


Location 




PTXcarvKun records or\ corn 
crop 






H ll0 


Prepare oc buc*gt+ -for 
d.cr r\ crop 




ttorme 




Ana\^z«. product on £ff tct«r\Cxj 
-vac-tors on com Crop 








Plcuj a, pcxper ^u4ur^' rnarKe+ 
<^arr»£ -ft?r torn 








prepare cx cask -£louj 








fnouKc o. Comparison o£ 
-£er4i \i7-e_r amd^s, prices -f Source 
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Page 6_ SAEP PLAN FOR Sample U 1 9_-1 9 



Applied Agricultural Activities (Cont) 



Date 


Career Development Skills or 
Activities 


Others 
i n v/nlv/pH 

11 1 V U 1 V C U 


Location 












Vv%»-V \ocoJ -Formers Coop 










^Yi kr\ S C>t~\ 

j U 111 1 "<* ■ 1 






don-f^ef Chi caga m-e^c.QA+i 








1 f*V LA ft VAN k*\ r\ v / 








Xdkn+^^j ^ses o-f aoro 








rY\arK a. nnAp o-f m^&r torn 




School 






TV. L^nn 
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Page 7_ SAEP PLAN FOR So-T^n^ ^ 19 .-jg 



Applied Agricultural Activities (Cont) 



Date 


Leadership Development Activity 
(Human Relations Skills) 


Others 
Involved 


Location 1 


% 


/VppN -ft>r FFA office 


Officers 






pQr4tCipa-V* prepared public 








A(3pl«j for -feed ^yoa'mpro-t-ici^nc^ 






1 H 




LxodevsKif? 

A • iL 

CbiT>iT)i rrftf 
















Chris 


^Vl L\A A I 
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APPENDIX C 



Summer Plai Forms 



91 

83 



Page 



School 
Summer Plan 19 



Name Month 



fm)ate{s) Activity- ■;:Lbc.$tion^ 


Accomplishments 











































































































































































Approved: 

Principal or Vocational Supervisor 



Pa 9S 1 School Any Where Hiah School 

Summer Plan 19 91 
Name Chris Smith Month n i Mn o 


DateteV -S^K Activity ! 


location Accom plishments. 


3 


Clean shop and prepare for State FFA 
Convention 


SnhnnI Ri 
Community 


IVIUbl UI oliUp Ulcdll. 

Called all parents. 


4-7 


State FFA Convention 


Baton 
Rouge, LA 


Had 2 state farmers 
attend. 


10-1 1 


Visit incoming freshmen 


Community 


Visited 7 of 25 
freshmen & parents 


12 


Field day at Homer Experiment 
Station. 


Homer, LA 


Took 3 students & 
2 adults to field day 


13-14 


Shop & Classroom inventory 


School 


Completed shop, 

uciiicu away ill p. ill. 


16-19 


Region II NVATA Conference 


Lafavpttp 
LA 


r\uci lUCU all 

sessions 


20 


FFA Officer planning meeting 


School 


Evaluated old 
Program of 
Activities, began 
new one. 


21 


Visit incoming freshmen, FFA chapter 
meeting 


School & 
Community 


Visited 4 freshmen, 
had 50 members at 
meeting. 


24-26 


Visit incoming freshmen 


Community 


Completed visitation 


27-28 


Vacation Time 


On leave 
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